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SPOKANE FOOD AGREEMENT
4 *
1972 -  I 9 7 5 x
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Th i s  agreement made and entered into  t h i s _day o f_________ _______________________ , 19__
between the R e ta i l  C l e r k s  Union, Local 1439, AFL-CIO, cha r te red  by Re ta i i  C l e r k s  
In te rna t i ona l  A s s o c i a t i o n ,  pa r ty  o f  the f i r s t  part ,  h e r e i n a f t e r  re fe r re d  to as
the Union and---------------------------------------------- ---------------  i t s  s u c c e s s o r s  and/or a s s i g n s ,
par ty  o f  the second par t ,  h e r e i n a f t e r  r e f e r re d  to as the Employer, agree:
That f o r  the mutual b ene f i t  of  the p a r t i e s  hereto, the f o l l o w in g  s h a l l  be 
the s c a l e  o f  wages, the l i m i t a t i o n s  o f  hours  and the r u l e s  and work ing  c o n d i t i o n s  
to be observed  by both p a r t i e s  to t h i s  agreement, to become e f f e c t i v e  June I 1972 
to June I, 1975.
)!
SECTION I -  RECOGNITION
I. The Employer, hereby recogn ize s  dur ing  the term o f  t h i s  Agreement,
RETAIL CLERKS UNION, LOCAL NO. 1439, RETAIL CLERKS > IN TERN AT IONAL ASSOCIATION, 
AFL-CIO, as the s o l e  and e x c l u s i v e  c o l l e c t i v e  b a r ga in in g  agency f o r  a u n i t  con­
s i s t i n g  o f  a l l  employees whose c l a s s i f i c a t i o n s  o f  employment are set fo r th  here in  
In a l l  s t o r e  o f  the Em p loye r s '  p resent and fu tu re  r e t a i l  e s t a b l i s hm e n t s  located 
in Spokane m etropo l i tan  area and v i c i n i t y  w i t h in  the j u r i s d i c t i o n  o f  Local 1439, 
with  respect to r a te s  o f  pay, hours  and o th e r  c o n d i t i o n s  o f  employment.
SECTION -  UNION SECURITY
I. (a) It  s h a l l  be a c o n d i t i o n  o f  employment that a l l  employees o f  the 
Employer covered by t h i s  Agreement who are members o f  the Union In good s tand in g  
on the e f f e c t i v e  date o f  t h i s  Agreement s h a l l  remain members in good s tand ing ,  
and those who are not members on the e f f e c t i v e  date o f  t h i s  Agreement s h a l l ,  on 
the t h i r t i e t h  (30th) day f o l l o w in g  the e f f e c t i v e  date of  t h i s  Agreement, become 
and remain members in good s t an d in g  In the Union. It  s h a l l  a l s o  be a c o n d i t io n  
o f  employment that a l l  employees covered by t h i s  Agreement, and h i red  o n o r  a f t e r  
i t s  e f f e c t i v e  date s h a l l  on the t h i r t i e t h  (30th) day f o l l o w in g  the beg inn ing  of  
such employment, become and remain members in good s tand in g  in the Union. For  
the purpose o f  t h i s  S e c t i o n ,  the execut ion  date of  t h i s  Agreement s h a l l  be con­
s id e red  as i t s  e f f e c t i v e  date. The Employer s h a l l  d i s ch a rge  any employee w i th in  
f i v e  (5) days a f t e r  n o t i f i c a t i o n  as to whom the Union through i t s  o f f i c e r  o r  
o f f i c e r s  d e l i v e r s  to the Employer a w r i t t e n  n o t i c e  that such employee i s  not In 
good s t an d in g  in con fo rm ity  w ith  t h i s  S e c t i o n .  Good s t an d in g  s h a l l  be def ined 
as the tender ing  o f  the un i fo rm ly  requ i red  p e r i o d i c  dues and i n i t i a t i o n  fees.
(b) The Employer agrees  that the manager o r  a s s i s t a n t  manager in each 
s t o r e  s h a l l ,  upon request ,  make a v a i l a b l e  to the Union a l i s t  o f  the names, hours 
worked, and hou r l y  r a t e s  o f  pay, o f  a l l  employees o f  the b a r g a in in g  u n i t .
fry
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SECTION I I I -  EXEMPTIONS
I. (a) A bona f i d e  s t o r e  owner o r  s t o r e  manager s h a l l  not be requ i red  to 
be a member o f  the Union.
L(b) In s t o r e s  employ ing members of  
per week, an a s s i s t a n t  manager may a l so  
in f u l l  fo rce  and e f fe c t  so long as the 
the b a r ga in in g  u n i t  360 hours  per week, 
a s s i s t a n t  manager.
the b a r ga in in g  un i t  360 o r  more hours 
be exempt. Such exemption s h a l l  remain 
employer c o n t in u e s  to employ member of  
e x c l u s i v e  o f  the hours  worked by the
SECTION IV -  DISCHARGE
I. No employee s h a l l  be d i s c i p l i n e d  o r  d i scha rged  except f o r  j u s t  cause, 
prov ided,  however that the Employer s h a l l  be the judge o f  the competency and 
q u a l i f i c a t i o n s  o f  h i s  employees, and p rov ided,  f u r th e r ,  that  no employee s h a l l  
be d i scharged  o r  d i s c r im in a te d  a ga in s t  f o r  any lawful Union a c t i v i t y ,  o r  f o r  
performing s e r v i c e  on a Union committee o u t s i d e  o f  b u s in e s s  hours o r  f o r  r e p o r t ­
ing to the Union the v i o l a t i o n  o f  any p r o v i s i o n s  o f  t h i s  Agreement. It  i s  agreed 
that upon request ,  the re p re se n ta t i v e  o f  the Union w i l l  be g iven the reason f o r  
d i scha rge  in w r i t i n g .  A committee o f  not l e s s  than two (2) r e p re s e n ta t i v e s  from 
the Employer and two (2) r e p r e s e n t a t i v e s  from R e ta i l  C l e r k s  Union, Local 1439 
s h a l l  rev iew any case  o f  d i s cha rge  in the event e i t h e r  pa r ty  d e s i r e s  such a review.
SECTION V -  HOURS
(a) A l l  work performed in excess  of  f o r t y  (40) hours  per week, f i v e  (5) 
days per week, e igh t  (8) hours  in one day s h a l l  be pa id  f o r  at time and o n e -h a l f  
( 12 ) the employees s t r a i g h t  time hou r ly  ra te  of  pay.
(b) P a r t  time employees work ing  s i x  (6) days per week s h a l l  rece ive  
time and o n e -h a l f  ( l i )  f o r  hours worked on the s h o r t e s t  day o f  employment.
(c) Employees work ing  ove r  f i v e  (5) c on secu t i ve  hours  s h a l l  be en-  
t i t a l e d  to a one hour lunch per iod .  Lunch pe r i od s  s h a l l  be posted and fo l lowed 
as near  as p r a c t i c a l .
(d) Rest pe r i od s  s h a l l  be p rov ided  in conformance w i th  S t a te  and/or 
Federal  law and a l l  employees s h a l l  r ece ive  the same re s t  pe r i od  b e n e f i t s .
(e) The check ing  o f  monies and cash  r e g i s t e r s  s h a l l  be done on the 
Employer ’s  time.
(f)  No employee s h a l l  be requ i red  to take time o f f  in l ieu  o f  overt ime
pay.
(g) The Employer s h a l l  post a weekly  schedu le  f o r  a l l  r e g u la r  f u l l  and 
part time employees not l a te r  than F r id a y  noon preced ing  the f i r s t  day o f  the 
f o l l o w in g  work week. Any a l t e r a t i o n s  in such work schedu le ,  chang ing  the employee 
days o f f ,  must be made not l a te r  than Sa turday  o f  such preced ing  week, except in 
cases  o f  emergency. D a i l y  s t a r t i n g  t imes may not be changed once an employee has 
reported f o r  work.
s
!h) No employee s h a l l  be requ i red  to work a s p l i t  s h i f t .
( i )  No employee, o the r  than he lpe r  c l e r k ,  s h a l l  be requ i red  to work le s s  
than four  (4) con t inuou s  hours  in any one day cn which o rdered  to report  f o r  work 
i f  they report on time and are  a v a i l a b l e  f o r  such hours .
c, UO
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SECTION V I -  HDL I DAYS
I. The f o l l o w in g  days s h a l l  be con s ide red  h o l i d a y s :
New Yea r s  Day 
m Memorial Day
Independence Day
Labor  Day 
Thanksgf r iv ing Day 
Ch r i s tm as  Day
H o l id a y s  set fo r th  in Se c t i o n  V I ,  Pa r .  I and 2, s h a l l  be observed  as h o l i d a y s  on 
the date e s t a b l i s h e d  f o r  each by c o n t r o l l i n g  Federal  law.
2. Employees w ith  one ( I )  year  o f  con t inuou s  s e r v i c e  w ith  the Employer s h a l l  
rece ive  t h e i r  B i r t h d a y  as a pa id  holXriay. By mutual agreement between the Employer 
and employee, the employee may rece ive  payment in l i eu  o f  such h o l i d a y  in accord ­
ance w ith  S e c t i o n  V I ,  Paragraph 3. Employees s h a l l  g i v e  the Employer a t h i r t y
(30) day no t i c e  p r i o r  to t h e i r  b i r t h d a y .  The b i r t h d a y  s h a l l  be observed  w i th in  
t h i r t y  (30) days o f  the employee 's  b i r t h d a y  on a mutua l ly  agreeab le  day. In the 
event the employee 's  b i r t h d a y  f a l l s  on the same day as any o f  the h o l i d a y s ,  s p e c i ­
f i e d  in paragraph I o f  t h i s  S e c t i o n ,  the employee 's  b i r t h d a y  w i l l  be ce leb ra ted  
on another day in accordance w i th  the procedure set fo r th  in the p rev iou s  sentence.
3. Employees, p rov ided  they no rma l ly  work the hours  as s p e c i f i e d  below, 
who work du r ing  the week in which the h o l i d a y  oc cu r s  and report  f o r  work t h e i r  
la s t  scheduled work ing  day p reced ing  and t h e i r  next schedu led  work ing  day im­
mediate ly  fo l l o w in g  the h o l id a y ,  s h a l l  be pa id  fo r  h o l i d a y s  s p e c i f i e d  in pa ra ­
graphs I and 2 o f  t h i s  S e c t i o n ,  not worked on the f o l l o w in g  b a s i s :
Hours Normally  Worked
_______Per  Week________
20 to 31 
32 o r  more
Hours  o f  
Ho I i day Pay
4
8
4. Ho l id ay s ,  e i t h e r  worked o r  not worked, s h a l l  not be con s ide red  as days 
worked f o r  the purpose o f  computing weekly overt ime except in the case  o f  em­
p loyees  who norma l ly  work s i x  (6) days per week, t o t a l l i n g  at least  44 hours  per 
week. In the case  o f  the employee 's  b i r thday ,  the week in which the b i r t h d a y  i s  
observed  s h a l l  be con s ide red  as the h o l i d a y  week.
5. Where the date o f  any h o l i d a y  f a l l s  on Sunday, the f o l l o w in g  Monday 
s h a l I  be observed.
6. Employees who q u a l i f y  f o r  h o l i d a y  pay as s p e c i f i e d  in Paragraph  3 of  
t h i s  Sect ion  VI s h a l l  be pa id  time and o n e -h a l f  ( l i )  in ad d i t io n  to such h o l id a y  
pay f o r  work performed on h o l i d a y s  named in Paragraph  I cf t h i s  S e c t i o n .  Employees 
who do not q u a l i f y  f o r  h o l i d a y s  pursuant to Paragraph 3 o f  t h i s  S e c t i o n  VI s h a l l  
rece ive  time and o n e -h a l f  ( l i )  f o r  work performed on such h o l i d a y s ,  p rov ided  t h i s  
s h a l l  not apply  to the employee 's  b i r thd ay .
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SECTION VI I -  VACATIONS
I. Employees, on the f i r s t  a n n i v e r s a r y  date o f  t h e i r  employment ( a f t e r  
the f i r s t  year  o f  c on t inuou s  employment) s h a l l  be e n t i t l e d  to a vaca t ion  with  
pay at t h e i r  s t r a i g h t - t i m e  hou r l y  ra te  based upon the number o f  hours  worked 
In the preced ing  twelve (12) months as f o l l o w s :
Hours  Worked 
1000 to 1200 
1200 to 1600 
1600 to 2080 
2080 o r  more
Ho u r s  o f  P a id  Vacat ion
20
24
32
40
2. (a) Employees on the second and each subsequent  a n n i v e r s a r y  date of 
t h e i r  employment to the tenth ( 10th) a n n i v e r s a r y  date o f  t h e i r  employment ( a f t e r  
the second and each subsequent year  to the tenth ( 10th) year  c on t inuou s  employ­
ment) s h a l l  be e n t i t l e d  to a vacat ion  w i th  pay at t h e i r  s t r a i g h t - t i m e  hou r ly  ra te  
based upon the number o f  hours  worked in the p reced ing  twelve  (12) months as 
fo I  lows:
Hours Worked Hours o f  P a id  Vacat ion
1000 to 1200 40
1200 to 1600 48
1600 to 2080 64
2080 to 2288 80
2288 to 2496 88
2496 o r more 96
(b) Employees who average twenty (20) hours  o r  more per week, ^vho te rmi­
nate o r  are t e r m in a t e d ^ d i s c h a r g e  fo r  d i shone s ty  excepted) a f t e r  the f i r s t  o r  any 
subsequent ann i v e r s a r y c l a t e  o f  t h e i r  employment up to the tenth  ( 10th) an n i ve r sa r y  
date o f  t h e i r  employment and p r i o r  to t h e i r  next a n n i v e r s a r y  date of  employment 
s h a l l  be e n t i t l e d  to vaca t ion  pay at t h e i r  s t r a i g h t - t i m e  hou r l y  ra te  based upon 
the number o f  hours worked s i n c e  the la s t  a n n i v e r s a r y  date o f  t h e i r  employment at 
the rate  o f  e i gh t  (8) hours  vacat ion  pay f o r  each f u l l  two hundred (200) hours 
worked.
3. (a) Employees on the tenth ( 10th) and each subsequent a n n i v e r s a r y  date 
of  t h e i r  employment to the f i f t e e n t h  a n n i v e r s a r y  date o f  t h e i r  employment s h a l l  
be e n t i t l e d  to vacat ion  w i th  pay at t h e i r  s t r a i g h t - t i m e  h o u r l y  ra te  based upon 
the number o f  worked in the p reced ing  twelve  (12) months as f o l l o w s :
Hours Worked 
1000 to 1200 
1200 to 1600 
1600 to 2080 
2080 to 2288 
2288 to 2496 
2496 o r  more
Hours o f  P a id  Vacat ion  
60 
72 
96 
120 
132 
144
(b) Employees who average twenty (20) hours  o r  more per week, who te rm i ­
nate o r  are terminated ( d i s c h a r g e s  f o r  d i s h on e s t y  excepted) a f t e r  the tenth  ( 10th)
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o r  any subsequent a n n i v e r s a r y  date o f  t h e i r  employment up to t h e i r  f i f t e e n t h  (15th) 
year  o f  employment s h a l l  be e n t i t l e d  to vacat ion  pay at t h e i r  s t r a i g h t - t i r n e  hou r ly  
ra te  based upon the number o f  hours  worked s i n c e  the la s t  a n n i v e r s a r y  date o f  t h e i r  
employment at the ra te  o f  twelve  (12) hours  vacat ion  pay f o r  each f u l l  two hundred 
(200) hours  worked.
4. (a) Employees on the f i f t e e n t h  and each subsequent a n n i v e r s a r y  date of 
t h e i r  employment ( a f t e r  the f i f t e e n t h  and each year  subsequent  o f  con t inuou s  em­
ployment) s h a l l  be e n t i t l e d  to vacat ion  w ith  pay at t h e i r  s t r a i g h t - t i m e  hou r ly  
ra te  based upon the number o f  hours  worked in the preced ing  twelve (12) months 
as foI  lows:
Ho u r s  Worked 
1000 to 1200 
1200 to 1600 
1600 to 2080 
2080 to 2288 
2288 to 2496 
2496 o r  more
Hours o f  Pa id  
80 
96 
128 
160 
176 
192
Vacat ion
(b) Employees who average twenty (20) hours  o r  more per week, who terminate 
o r  are terminated (d i s cha rge  fo r  d i s hone s t y  excepted) a f t e r  the f i f t e e n t h  (15th) 
o r  any subsequent a n n i v e r s a r y  date o f  t h e i r  employment and p r i o r  to t h e i r  next 
an n i ve r sa r y  date o f  employment s h a l l  be e n t i t l e d  to vacat ion  pay at t h e i r  s t r a i g h t -  
time hou r ly  ra te  bared upon the number o f  hours  worked s i n c e  the la s t  a nn i ve r sa r y  
date o f  t h e i r  employment at the rate  of  s i x t ee n  (16) hours  vaca t ion  pay fo r  each 
f u l l  two hundred (200) hours  worked.
5. Vacat ion  may not be waived by employees nor  may ex t ra  pay be rece ived  
f o r  work du r ing  that pe r iod  prov ided,  however, that by p r i o r  mutual agreement 
between the Employer, employee and Union t h i s  p r o v i s i o n  may be waived.
6. Employees whose v a ca t io n s  are schedu led  du r ing  a h o l i d a y  week, s h a l l  
rece ive  h o l id a y  pay p rov ided  f o r  under the terms o f  Sec t i on  VI  of t h i s  Agreement 
in add i t ion  to vacat ion  pay.
7. It  i s  hereby understood  and agreed that in computing " h o u r s  o f  pa id  
v a c a t i o n "  f o r  employees who r e g u l a r l y  appear on the p ay ro l l  f o r  t h i r t y - t w o  (32) 
o r  more hours per week, the terms of  paragraph I, 2, 3 and 4 o f  S e c t i o n  V I I  s h a l l  
be app l ied  so that work ing  time lo s f  up to a maximum o f  one hundred twenty (120) 
hours due to temporary l a yo f f ,  v e r i f i e d  ca se s  o f  s i c k n e s s  o r  acc ident ,  o r  o the r  
absence from work approved by the Employers  ( in  ad d i t io n  to vaca t ion  and ho l iday  
time o f f  earned and taken by the employee) s h a l l  be counted as time worked.
8. Employees s h a l l  be pa id  earned vacat ion  pay p ro - ra ted  to the time of  
s a l e  o r  t r a n s f e r  o f  the s e l I i n g  employers.
SECTION VI I I -  SEN IQRITY
I . (a) Employees w i l l  
s e r v i c e  with  one employer, 
back to the date o f  h i r e .
a t t a i n  s e n i o r i t y  a f t e r  s i x  (6) months o f  con t inuous  
Upon complet ion o f  t h i s  per iod ,  s e n i o r i t y  s h a l l  date 
S e n i o r i t y  s h a l l  be a p p l i c a b l e  on an i n d i v i d u a l  s t o r e
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b a s i s  and s h a l l  apply  in the reduct ion  o f  the number o f  employees performing com­
parable  work and the la s t  employee h i r ed  s h a l l  be the f i r s t  employee layed o f f ,  
prov ided  q u a l i f i c a t i o n s  and a b i l i t y  are  equal.  S e n i o r i t y  s h a l l  be def ined  as 
length o f  c on t inuou s  employment w i th  the same i n d i v id u a l  employer. Noth ing  here in  
s h a l l  be cons t rued  to requ i re  pay f o r  the time not a c t u a l l y  worked.
(b) An employee 's  s e n i o r i t y  s h a l l  be broken by ( I )  v o lu n ta r y  q u i t ,  (2) 
d i scha rge ,  (3) l a yo f f  in e xce ss  o f  60 days, (4) absence caused by i l l n e s s  o r  non­
occupat ion  acc ident  o f  more than t h i r t y  (30) c o n secu t i v e  days u n l e s s  mutua l ly  
extended as p rov ided  in Se c t i on  X I X ,  (5) absence caused by an occupa t iona l  acc ident  
o f  more than s i x  (6) c on secu t i ve  months, (6) f a i l u r e  to report  to work immediately 
fo l l o w in g  an au tho r ized  leave o f  absence.
2. Employees norma l ly  work ing  at least f o r t y  (40) hours  per week s h a l l  not 
have t h e i r  hours  a r b i t r a r i l y  reduced f o r  the s o l e  purpose o f  i n c r e a s in g  the vw>rk 
hours o f  p a r t - t im e  employees. When ad d i t i o n a l  hours  o f  work become a v a i l a b l e  in 
the s to re ,  p a r t - t im e  employees in a comparable job ass ignment,  f o r  example; produce 
department, check - s tand  ope ra t i on ,  s tock  help,  d e s i r i n g  such a d d i t i o n a l  hours  of  
work w i l l  n o t i f y  management in w r i t i n g  and such a v a i l a b l e  employees w i l l  be given 
the o p p o r tu n i t y  to work such a v a i l a b l e  hours,  up to f o r t y  (40) hours  per week, on 
a s e n i o r i t y  b a s i s ,  p r o v i d i n g  q u a l i f i c a t i o n s  and a b i l i t y  are equal .  No th ing  here in  
s h a l l  be const rued  to requ i re  pay fo r  time not a c t u a l l y  worked.
SECTION IX -  EXPER IENCE
I. P r e v i o u s  provab le  comparable exper ience  o f  new employees must be con­
s ide red ,  u n l e s s  two (2) yea r s  o r  more have e lapsed  s i n c e  la s t  employed in the 
indu s t ry ,  e x c l u s i v e  of  time spent in the Armed Fo rces ;  prov ided,  however, such 
new employees w i th  jnore than e ighteen (18) months p re v io u s  exper ience  s h a l l  not 
be requ i red  to work f o r  more than t h i r t y  (30) days at l e s s  than the s c a l e  one 
s tep  below journeyman 's  o r  journeywoman 's  s c a le .
2. The p a r t i e s  recogn ize  and agree that the c l a s s i f i c a t i o n s  o f  journeyman 
in t h i s  Agreement requ i re  s k i l l ,  knowledge, exper ience  and a b i l i t y  which can 
o n l y  be acqu ired  by t r a i n i n g  and work on the job  in a r e t a i l  food s t o r e  under 
the d i r e c t i o n  and s u p e r v i s i o n  o f  the Employer. A c c o rd in g l y ,  p r o v i s i o n  i s  made 
in t h i s  Agreement f o r  advancement through appren t ice  c l a s s i f i c a t i o n s  on the b a s i s  
o f  actual hours  worked f o r  the Employer and app ren t ice s  w i l l  be promoted upon 
s a t i s f a c t o r y  complet ion o f  the pe r iod  o f  employment t r a i n i n g  set  fo r th  in t h i s  
Agreement.
SECTION X -  FUNERAL_ LEAVE
I. A f t e r  t h e i r  f i r s t  year  o f  employment, employees who are r e g u l a r l y  
employed 24 hours  o r  more per week, shal  I be a l lowed up to one day o f f  w ith  pay 
fo r  l o s s  of  t h e i r  normal scheduled hours  o f  work du r ing  the three (3) ca lenda r  
days commencing with  o r  immediately f o l l o w in g  the date o f  death of  a member of 
t h e i r  immediate fam i ly ,  p rov ided  the employee a t tends  the f u ne ra l .  Funera l  
leave w i l l  be pa id  o n l y  w ith  respect  to a work day on which the employee would 
o the rw ise  have worked and s h a l I  not apply  to an emp loyee 's  scheduled days o f f ,  
h o l id a y s ,  va ca t ion s ,  o r  any o th e r  day in which the employee would not, in any 
event, have worked. Scheduled days  o f f  w i l l  not be changed to avo id  payment 
o f  funeral  leave.
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Funera l  leave s h a l I  be 
Immediate fam i ly  sha l !  
" b r o t h e r " ,  " f a t h e r "  o r
pa id  at the em p loyee^  r e g u l a r  s t r a i g h t - t i m e  hou r l y  rate ,  
be de f ined  as " s p o u s e " ,  " s o n " ,  " d au g h t e r " ,  "mother " ,  
" s i s t e r " .
SECTION XI  -  JURY DUTY SERVICE
I. (a) A f t e r  t h e i r  f i r s t  year  o f  employment, employees who are r e g u l a r l y  
employed twenty - fou r  (24) hours  o r  more per week, who are c a l l e d  f o r  s e r v i c e  
on a s u p e r i o r  cour t  o r  federa l  d i s t r i c t  cou r t  j u r y  s h a l l  be excused from work 
f o r  the days on which they se rve ,  and s h a l l  be pa id  the d i f f e r e n c e  between the 
to ta l  amount rece ived  f o r  such s e r v i c e  and the amount o f  s t r a i g h t - t i m e  ea rn in g s  
lo s t  by reason o f  such s e r v i c e ,  up to a l im i t  o f  e igh t  (8) hours  per day and 
f o r t y  (40? hours per  week, w i th  a to ta l  l im i t  o f  ten (10) work ing  days. Noth ing  
In t h i s  S e c t i on  s h a l l  have the in tent  of  l im i t i n g  the amount o f  time an employee 
may se rve .
(b) An employee c a l l e d  f o r  j u r y  duty who i s  tem pora r i l y  excused from 
attendance at the court  must report  f o r  work if  s u f f i c i e n t  time remains a f t e r  
such excuse to permit him to report  to h i s  p lace  of  work and work at leas t  one -  
ha I c ( i )  o f  h i s  normal work day.
(c) In o rd e r  to be e l i g i b l e  f o r  such payments, the employee must f u r n i s h  
a w r i t t e n  statement from the a pp rop r ia te  p u b l i c  o f f i c i a l  showing the date and 
time served  and the amount o f  j u r y  pay rece ived.
SECTION X I I  -  INDUSTRIAL INSURANCE
I. The Employer agrees  to p lace  a l l  members o f  the b a r g a in in g  u n i t  under 
the p r o v i s i o n s  o f  the I n d u s t r i a l  In surance  Act o f  the S t a te  o f  Washington,  o r  
to p rov ide  equ iva len t  coverage  through a p r i v a t e  c a r r i e r  s e le c ted  by the employer. 
I f  equ iva lent  coverage  i s  e lec ted,  the Employer agrees  to f u r n i s h  ev idence of  such 
coverage upon request o f  the Union.
SECTION X I I I  -  SAVINGS CLAUSE
I. Any p r o v i s i o n  of  t h i s  Agreement which may be adjudged by a court  of  
la s t  r e so r t  to be in c o n f l i c t  w i th  any federa l  o r  s t a t e  law s h a l l  become in ­
o p e ra t i v e  to the extent  and du ra t ion  of  such c o n f l i c t .  S i n c e  it  i s  not the 
intent  of  e i t h e r  pa r ty  hereto to v i o l a t e  any such laws, i t  i s  agreed that in 
the event o f  a c o n f l i c t  between any p r o v i s i o n  o f  t h i s  agreement and such federal  
o r  s t a t e  law, the remainder o f  t h i s  agreement s h a l l  remain in f u l l  fo rce  and 
e f f e c t .  The Employer and the Union agree that s u b s t i t u t e  p r o v i s i o n s  s h a l l  be 
w r i t ten  w i th in  t h i r t y  (30) days to rep lace  those  p r o v i s i o n s  coming in to  con­
f l i c t  w ith  the laws here in  descr ibed.
SECTION X IV  -  WEARING APPAREL
1. Aprons, un i fo rms  o r  any sp e c i a l  wear ing  appare l,  r equ i red  by the 
Employer, not s u i t e d  f o r  r e g u l a r  s t r e e t  wear, s h a l l  be f u r n i s h e d  and laundered 
by the Employer.
2. D r i p - d r y  apparol fu rn i s h ed  by the Employer s h a l l  be laundered by the
Employee.
l |W >  
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SECTION XV -  WAGE STATEMENTS
I. The Employer agrees  to f u r n i s h  each employee fo r  every  pay per iod  a 
statement s e t t i n g  f o r t h  the in format ion  r e l a t i v e  to hou r l y  r a te s  of  pay, hours  
worked, e tc . ,  in accordance w i th  the reco rd -keep ing  requ irements  as e s t a b l i s h e d  
in the S ta te  o f  Washington Minimum Wage Act.
SECTION XVI -  STORE V IS ITS
I. A f t e r  making t h e i r  presence known to the manager, r e p r e s e n t a t i v e s  of  
the Union s h a l l  have the r i g h t  to contact  employees du r ing  s t o r e  hours  so long 
as c a l l s  s h a l l  not i n t e r f e r e  w i th  proper  s e r v i c e  to customers.
S ECTION X V I I - S T O R E  CARDS
I. The Union agrees,  in c o n s i d e r a t i o n  o f  the s i g n i n g  o f  t h i s  Agreement by 
the Employer, and f o r  the pe r iod  o f  the good and f a i t h f u l  performance of  i t s  
convenants  and p r o v i s i o n s  by the Employer, to i s s u e  to each s t o r e  represented 
by the Employer a Union S t o r e  Card, the p roperty  of the R e ta i l  C l e r k s  I n te rna ­
t i ona l  A s s o c i a t i o n ,  AFL-CIO.  S a i d  Card to be d i sp la ye d  in a prominent p lace  
in the s t o r e .  S a i d  card  s h a l l  o n l y  be removed if  the employer f a i l s  to comply 
w ith  the f i n a l  d e c i s io n  o f  an a r b i t r a t o r  reached in accordance w i th  the pro­
v i s i o n s  o f  t h i s  agreement.
SECTION X V I I I  -  LEAVE O F ABSENCE
I. Leaves o f  absence w i l l  be granted,  not to exceed t h i r t y  (30) days, u n le s s  
extended by mutual agreement, f o r  i l l n e s s  o r  i n j u r y  o f  the employee, c e r t i f i e d  by 
a l icensed  p h y s i c ia n  upon the request o f  the Employer and f o r  death in the fam i ly  
( p a r e n t s - c h i I d - s p o u s e - b r o t h e r  o r  s i s t e r ) .
SECTION X|X -  WAGE SCALES AND CLASS IF ICATION
The s c a l e  o f  wages and c l a s s i f i c a t i o n s  o f  employment are  set  fo r t h  in 
Appendix A-B-C which i s  hereby made a part o f  t h i s  Agreement.
SECTION XX -  HEALTH & WELFARE -  DENTAL -  PRESCRIPTION -  V ISION
1. (a) E f f e c t i v e  June I, 1972, and each succeed ing  month fo r  the durat ion  of  
t h i s  Agreement, the Employer agrees  to c o n t r ib u te  the amount f i x e d  by the T rustees  
f o r  Health & We lfa re  b e n e f i t s  into  a j o i n t l y  adm in i s te red  t r u s t  fund in behalf  of 
each employee who worked e i g h t y  (80) hours  o r  more du r ing  the month o f  May and 
each succeeding  month t h e rea f t e r ,  e xc lu d in g  employees in the I 8 i  year  o l d  c l a s s i -
f icat  i o n .
(b) E f f e c t i v e  June I, 1973, the room and board a l lowance  w i l l  be in ­
creased  to s i x t y  d o l l a r s  ($60.00)  per day.
2. E f f e c t i v e  June I, 1972, and each succeed ing  month fo r  the du ra t ion  o f  
t h i s  Agreement, the Employer agrees  to c o n t r ib u te  the amount f i x e d  by the 
T ru s tee s  f o r  a p r e s c r i p t i o n  drug b ene f i t  into  a j o i n t l y  adm in i s te red  Trust  Fund 
in behalf  o f  each employee who worked e i g h t y  (80) hours  o r  more du r ing  the month 
of  May and each succeed ing  month t h e rea f t e r ,  e x c lu d in g  employees in the I 8 i  year
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o l d  c l a s s i f i c a t i o n .  The employee w i l l  pay the f i r s t  one d o l l a r  ( S i . 00) of  a l l  
p r e s c r i p t  ions.
3. E f f e c t i v e  June I, 1972 and each succeed ing  month f o r  the du rat ion  o f  
t h i s  agreement, the Employer agrees  to c o n t r i b u t e  the amount f i x ed  by the 
T ru s tee s  f o r  Dental  b e n e f i t s  into a j o i n t l y  adm in i s te red  T ru s t  Fund in behalf  
o f  each employee who worked e i g h t y  (80) hours  o r  more du r ing  the month o f  May 
and each succeed ing  month the rea f te r ,  e x c lu d in g  employees in the I 8 i  year  o ld  
c l a s s i f i c a t i o n .  New h i r e s  w i l l  be e l i g i b l e  to rece ive  Dental  c o n t r i b u t i o n s  
and b e n e f i t s  o n l y  a f t e r  complet ing  s i x  (6) c o n secu t i ve  months o f  employment.
4. E f f e c t i v e  September I, 1972 and each succeed ing  month fo r  the durat ion  
o f  t h i s  agreement, the Employer agrees  to c o n t r ib u te  the amount f i x e d  by the 
Tru s tees  fo r  V i s i o n  care b e n e f i t s  into  a j o i n t l y  adm in i s te red  Trust  Fund in 
behalf  o f  each employee who worked e i g h t y  (80) hours  o r  more du r ing  the month 
o f  August and each succeed ing  month the rea f t e r ,  e x c lu d in g  employees in the 18s 
year  o l d  c l a s s i f i c a t i o n .  New h i r e s  w i l l  be e l i g i b l e  to re c e ive  V i s i o n  Care 
c o n t r i b u t i o n s  and b e n e f i t s  o n l y  a f t e r  complet ing  s i x  (6) c on secu t i ve  months of  
employment. The T ru s te e s  w i l l  s e l e c t  a v i s i o n  ca re  plan whose to ta l  co s t  w i l l  
not exceed two and o n e -h a l f  cen t s  (2i<?) per  hour du r ing  the l i f e  o f  t h i s  con­
t ra c t  .
5. (a) It  s h a l l  be the Em p lo ye r ' s  r e p o n s i b i I i t y  to remit the to ta l  employe 
c o n t r i b u t i o n  due f o r  each e l i g i b l e  employee to the j o i n t l y  adm in i s te red  Trust 
Fund by the tenth ( 10th) of  each month.
(b) N o tw i th s tand in g  the p r o v i s i o n s  o f  paragraph 5 (a) the Board of 
T ru s tee s  of  the R e ta i l  C l e r k s  Trust  s h a l l  e s t a b l i s h  and enforce,  as an a l t e r ­
nate method of  c o n t r i b u t i o n ,  a method f o r  r e p o r t i n g  c o n t r i b u t i o n s  on an account 
ing per iod  b a s i s ,  r a the r  than a ca lenda r  month b a s i s .  In such  a case,  the 
e igh ty  (80) hour p r o v i s i o n  s h a l l  be a p p ro p r i a t e I y  adjusted  as d i r e c te d  by the 
T ru stees ,  p rov ided  that in no event s h a l l  an Em p lo ye r ' s  t o ta l  o b l i g a t i o n  be 
d i f f e r e n t  from what it  would have been on a ca lenda r  month b a s i s .  Fu r the r ,  the 
to ta l  c o n t r i b u t i o n s  due fo r  each approved account ing  per iod  s h a l l  be remitted 
in a lump sum not l a te r  than twenty (20) days a f t e r  the end o f  the account ing  
per iod .  |n the event t h i s  a l t e r n a t e  system dep r i ve s  the employee of  b e n e f i t s  
that would o the rw ise  have been covered on a ca lenda r  b a s i s ,  the Employer i s  
o b l i g a t e d  to make the remit tance fo r  such employee to the Trust  Fund.
6. I t  i s  f u r t h e r  acknowledged by the Employer that the improved and/or 
new b en e f i t s  agreed upon d u r in g  n e g o t i a t i o n s  s h a l l  become e f f e c t i v e  upon a 
mutual ly  agreeable  date u n l e s s  s p e c i f i c a l l y  dea lt  w i th  in t h i s  S e c t i o n ,  and 
that the b e n e f i t s  o f  the amended and approved plan wi l l  be main ta ined  wi thout 
a d d i t iona l  co s t  to the employee f o r  the du ra t ion  o f  t h i s  Agreement.
SECTION X X I -  RETIREMENT PROGRAM
I. Each employer and the union agree to be bound by the terms o f  the 
p r o v i s i o n s  o f  that c e r t a i n  T ru s t  Agreement c r e a t i n g  the R e t a i l  C l e r k s  Pens ion  
Trust  Fund, dated January 13, 1966, and as sub sequent ly  amended. Fu r ther ,  
each employer accepts  as h i s  r e p re se n ta t i v e s ,  f o r  the purpose o f  such Trust  
Fund, the em p loye r ' s  T ru s tee s  who are  appointed  to se rve  on the Board of 
T ru s tee s  o f  s a i d  Tru s t  Fund and t h e i r  du ly  appointed  s u c c e s s o r s
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2. E f f e c t i v e  September I, 1972, based on August hours ,  the Employer s h a l l  
c o n t r ib u te  f i v e  cen t s  (5<f) per compensable hour, maximum o f  one hundred se ven ty -  
three (173) hours  per ca lenda r  month per employee, into  the R e t a i l  C le r k s  Pens ion  
Trust  on account o f  each member o f  the b a r g a in in g  u n i t ,  except those employees
in the I 8 i  year  o l d  c l a s s i f i c a t i o n .  These monies s h a l l  be used by the Board o f  
T ru s tees  to p rov ide  pens ion  b e n e f i t s  to e l i g i b l e  employees. E f f e c t i v e  September 
I, 1973, based on August hours ,  s a i d  c o n t r i b u t i o n  ra te  s h a l l  be increased by 
f i v e  cen t s  (5?)  making the to ta l  c o n t r i b u t i o n  ten cen t s  (lOtf) per compensable 
hour, maximum of  one hundred se ven ty - th ree  (173) hours  per  month per employee.
3 .  (a) The c o n t r i b u t i o n s  r e f e r re d  to in S e c t i o n  X X I ,  paragraph 2, s h a l l  be 
computed monthly, w ith  a maximum of  one hundred se ven ty - th ree  (173) hours  per 
ca lenda r  month per employee, and the to ta l  amount due f o r  each c a lenda r  month 
s h a l l  be remit ted in a lump sum not l a te r  than twenty (20) days a f t e r  the la st 
day o f  the month, to Un ited  A d m in i s t r a t o r s ,  Inc.
(b) N o tw ith s tand ing  the f o re go in g  s e c t i o n ,  the Board o f  T ru s tee s  o f  the 
R e ta i l  C l e r k s  We l fa re  l r u s t  s h a l l  have the a u t h o r i t y  to e s t a b l i s h  and enforce  a 
method f o r  r e p o r t i n g  c o n t r i b u t i o n s  on an account ing  per iod  b a s i s ,  r a th e r  than a 
ca lenda r  month b a s i s .  In such a case,  the one hundred se ven ty - th ree  hour maxi ­
mum s h a l l  be a p p ro p r i a t e l y  adjusted,  as d i re c ted  by the T ru s tee s ;  p rov ided,  that 
in no event s h a l l  an employer’s  to ta l  o b l i g a t i o n  be d i f f e r e n t  than what it  would 
have been on a ca lenda r  month b a s i s .  Fu r the r ,  the to ta l  c o n t r i b u t i o n s  due for  
each approved account ing  pe r iod  s h a l I  be remit ted  in a lump sum not l a te r  than 
twenty (20) days a f t e r  the end o f  the account ing  per iod .
4. The p r o v i s i o n s  o f  paragraph 5 o f  S e c t i o n  X X I I I  o f  t h i s  Agreement s h a l l  
in no way apply  to o r  e f fe c t  the Emp loye r ’s o b l i g a t i o n  to pay c o n t r i b u t i o n s  to 
t h i s  Trust  Fund.
SECTION X X I I  -  GENERAL PROVIS IONS
1. Th i s  Agreement supercedes  and v o id s  a l l  p re v io u s  o r a l  and w r i t t e n  
unde r s tand ing s .  Any changes a l t e r i n g  the p r o v i s i o n s  o f  t h i s  Agreement must be 
in w r i t i n g  and be approved by the Employer and the Union.
2. No employee s h a l l  s u f f e r  any l o s s  o f  h i s  hou r l y  ra te  o f  pay by reason 
o f  the s i g n i n g  o r  adoption  o f  t h i s  agreement; however, the terms o f  t h i s  agree­
ment are intended to cover  o n l y  minimums o f  wages and o th e r  employee b en e f i t s .
The employer may p lace  s u p e r i o r  wages and o th e r  employee b e n e f i t s  in e f fe c t  and 
may reduce the same to the minimums here in  p re s c r ib e d  without  the consent o f  the 
Un i o n .
3. Time spent in attendance at s t o r e  meetings  c a l l e d  by the Employer before 
the s t a r t  o r  a f t e r  the end ing  o f  the employee"s r e g u l a r  s h i f t  s h a l l  be compensated 
f o r  at the employee’s r e g u l a r  hou r ly  ra te  o f  pay.
4. The Employer s h a l l  not permit demonstrators  o r  employees o f  a 
s u p p l i e r  to perform r e g u l a r  work o f  s t o r e  c l e r k s .  Demonstrators  a s s i gned  
to a s t o r e  by a s u p p l i e r  s h a l l  c on f in e  themselves  to the p a r t i c u l a r  items 
being  demonstrated and wear c l o t h i n g  o r  c a r r y  some badge i d e n t i f y i n g  them 
w ith  the product o r  f i rm  f o r  which the demonstration  i s  made. Cont inuous
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v i o l a t i o n  o f  the p r o v i s i o n s  o f  t h i s  c l a u se  and o f  the work ing  r e g u l a t i o n s  s h a l l  
not be subject  to the a r b i t r a t i o n  p r o v i s i o n s  of  t h i s  Agreement.
5. Except as here in  c l e a r l y  and e x p l i c i t l y  l im i ted  in the exp re s s  terms 
o f  t h i s  Agreement, the r i g h t s  o f  the Employer in a l l  r e spec t s  to manage i t s  
bu s in e s s  ope ra t i on  and a f f a i r s  s h a l l  be unimpaired.
6. The Employer agrees  that i t  wi l l  not req u i r e  any employee o r  p r o s ­
pec t ive  employee to take a Po lyg raph  ( l i e  detector )  te s t  as a c o n d i t i o n  o f  
employment o r  cont inued  employment.
7. D u r ing  the l i f e  o f  t h i s  agreement o r  any ex tens ion  the reo f ,  n e i t h e r  
pa r ty  s h a l l  be o b l i g a t e d  to barga in  c o l l e c t i v e l y  with  respect to any matter 
u n l e s s  s p e c i f i c a l l y  requ i red  to do so by the exp res s  terms of  t h i s  agreement.
SECTION X X I I I  -  GRIEVANCES
1. A l l  matters  p e r t a i n i n g  to the proper  a p p l i c a t i o n  and i n t e rp r e t a t i o n
of  any and a l l  of  the p r o v i s i o n s  o f  t h i s  Agreement s h a l l  be ad justed  by the 
acc red i ted  re p re se n ta t i v e  of  the Employer and the a cc red i ted  r e p re sen ta t I v e  
of the Union.  In the event of  the f a i l u r e  o f  these p a r t i e s  to reach a s a t i s ­
f a c to r y  adjustment w i th in  seven (7) days from the date a g r ie vance  i s  f i l e d  in 
w r i t i n g  by e i t h e r  pa r ty  upon the o the r ,  the matter s h a l l  be r e f e r re d  f o r  f i n a l  
adjustment to a labor  r e l a t i o n s  committee se le c ted  as f o l l o w s :  Two (2) members
from the Employers  and two (2) members from the Union. In the event the labor 
r e l a t i o n s  committee f a i l s  to reach an agreement w i th in  twenty-one (21) days 
from the date a g r ievance  i s  f i l e d  in w r i t i n g  by e i t h e r  pa r ty  upon the o the r ,  
the fou r  (4) s h a l l  s e le c t  a f i f t h  (5th) member o r  they s h a l l  request the Federal  
o r  S t a te  Med ia t ion  and C o n c i l i a t i o n  S e r v i c e  to submit a l i s t  o f  f i v e  (5) names 
o f  q u a l i f i e d  a r b i t r a t o r s ,  from which the labor r e l a t i o n s  committee s h a l l  s e le c t  
a f i f t h  member, who s h a l l  be chairman and the d e c i s i o n s  of  t h i s  committee s h a l l  
be b ind ing  on both p a r t i e s .
2. The Board s h a l l  meet and hand down a d e c i s i o n  w i th in  f i v e  (5) days 
a f t e r  completion  o f  the hear ing,  which s h a l l  be f i n a l  and b ind in g  on both 
p a r t i e s .  Any expense incu r red  j o i n t l y ,  through a r i b t r a t i o n ,  s h a l l  be borne 
equa l l y  by the p a r t i e s  hereto.
3. There s h a l l  be no s t r i k e ,  lockout,  o r  o th e r  economic ac t ion  un le s s  
the o the r  pa r ty  i s  r e f u s i n g  to comply w i th  the f i n a l  d e c i s i o n  o f  an a r b i t r a t o r  
reached in accordance w ith  the p r o v i s i o n s  o f  t h i s  Agreement.
4. It  i s  d i s t i n c t l y  understood and agreed that  the Board o f  A r b i t r a t i o n  
i s  not vested w i th  the power to change, a l t e r  o r  modify t h i s  Agreement in any 
o f  i t s  p a r t s .  The a r b i t r a t o r  s h a l l  not decide on any sub jec t ,  the c o n d i t io n  
o f  which i s  not s p e c i f i c a l l y  t reated  in t h i s  co n t r a c t ,  but o n l y  on the con­
t rac tua l  o b l i g a t i o n s  that are  s p e c i f i c a l l y  p rov ided  in t h i s  Agreement.
5. In o rde r  to be recogn ized  a l l  c la im s  o f  v i o l a t i o n  must be made in 
w r i t i n g  s i x t y  (60) days from the pay day such v i o l a t i o n  o c c u r s .  S a i d  c la im s  
to be l im ited  to the amount invo lved  in the s i x t y  (60) days, except in those 
cases  where r ep o r t s  o f  v i o l a t i o n s  have been suppre s sed  through coe rc ion  by the 
Employer.
-  I I -
SECTION XX IV  -  NO DISCRIMINATION
The p a r t i e s  agree to comply w ith  a l l  a p p l i c a b l e  laws and r e g u l a t i o n s  pe r  
t a i n i n g  to d i s c r im in a t i o n  because o f  race, c o l o r ,  r e l i g i o n ,  sex, na t iona l  
o r i g i n ,  o r  age.
SECTION XXV -  DURATION
T h i s  Agreement s h a l l  be in f u l l  fo rce  and e f fe c t  from June I, 1972 to 
June I, 1975 and th e re a f t e r  from year  to year, u n l e s s  s f x t y  (60) days w r i t t e n  
no t ice  o f  m o d i f i c a t i o n  i s  g iven  by e i t h e r  pa r ty  p r i o r  to the e x p i r a t i o n  date.
Notw i th s tand in g  the above p r o v i s i o n s  o f  t h i s  Sec t i on  XXV, e i t h e r  party  
may open t h i s  agreement on June I, 1974, p rov ided  s i x t y  (60) days w r i t ten  
no t i c e  i s  given by e i t h e r  pa r ty  p r i o r  to June I, 1974, f o r  the s o l e  and ex­
c l u s i v e  purpose o f  n e g o t i a t i n g  a wage inc rease  and/or pension c o n t r i b u t i o n  
increase  fo r  the pe r iod  o f  June I, 1974 to June I, 1975.
IN WITNESS WHEREOF we hereunto set  ou r  hands and s e a l s  t h i s  ______ day of
________________ , 1972.
ASSOCIATED INDUSTRIES FOR THE SIGNATORY FOR THE UNION:
E/YPLOYERS:
By:___________________________________________  By:______________________________________
OTHER EMPLOYERS:
By:_____________ ________ ____________________ By:______________________________________
WORKING REGULATIONS
Present  methods o f  s t o c k i n g  the f o l l o w in g  items may be con t inued  by d r i v e r -  
s a Ie sm en:
Fresh  D a i r y  p roduct s  
Ice Cream
Bread and Fresh  P a s t r i e s
Potato  c h ip s  and re la t ed  p roduct s
Pop and beer
Cook ies
Candy
Nuts
Employees o f  s u p p l i e r s  may put up and take down promotional mater ia l  (banners,  
backgrounds, e t c . ) .  A l l  merchandise  used in d i s p l a y s  must be handled by a 
member of the Union In the Em p loye r s ’ employment.
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tappendix a
CLASS IF ICATIONS AND WAGE RATES
ALL PURPOSE CLERK (Un l im ited)  
Journeyman
SENIOR APPRENTICE CLERK (2254-3120 
hours exper ience  as an a p p re n t i c e ) *
JUNIOR APPRENTICE CLERK (1387-2254 
hours exper ience as an a p p re n t i c e ) *
APPRENTICE CLERK (520-1387 hours 
exper ience  as an a p p re n t i c e ) *
BEGINNER CLERK (0-520  hours 
exper ience  as an a p p re n t i c e ) *
HELPER CLERK (Pa r t - t im e  Employees 
18^ y r s  of age and younger, work ing  
24 hours o r  l e s s  per week) * *
June 4, 1972 June 3, 1973
Hour ly Hour 1v
$3.95 $4. 15
$
3.465 3.665
\ ¥  
/ > V \  
V o '
3.075 3.245
4
2 .84 3.00
2.37 2.505
2.00 2.05
June 2, 1974 
Hourly
2 , 10
*Hou r s  of  exper ience  as an Appren t i ce  as set fo r th  in S e c t i o n  IX of  t h i s  Agreement. 
No employee s h a l l  be c r e d i t e d  f o r  more than one hundred se ven ty - th ree  and o n e - t h i r d  
(173-1/3) hours o f  exper ience  in any one ca lenda r  month. P r o g r e s s i o n  wage in c rease s  
in conformance w i th  t h i s  Appendix s h a l l  be e f f e c t i v e  on the f i r s t  Sunday fo l l o w in g  
the complet ion  o f  the hours  s p e c i f i e d  above.
* *Employees  in t h i s  c l a s s i f i c a t i o n  who work more than twenty - fou r  (24) hours  per 
week s h a l l  rece ive  the Beg inner  C l e r k  ra te  fo r  a l l  hours  worked d u r in g  that week. 
Total  hours of  employment o f  employees in t h i s  c l a s s i f i c a t i o n  s h a l l  not exceed 
19% o f  the to ta l  hours  worked by a l l  o the r  members o f  the b a r g a in in g  un i t  employed 
in each lo ca t ion .  N o tw ith s tand ing  the p r o v i s i o n s  o f  t h i s  S e c t i o n ,  each locat ion  
s h a l l  be permitted to employ one employee in t h i s  c l a s s i f i c a t i o n ,  but employees in 
t h i s  c l a s s i f i c a t i o n  may not check o r  be employed a f t e r  10:00 P.M. except F r id ay  
and Sa turday  n i g h t s  and du r ing  the months o f  June, July  and August.
PREMIUM PAY
n ' J
&
Hours a f t e r  6 :00  P.M. and before  9 :00  P .M .,  Monday through  Sa tu rday :  194 per hour
A l l  work performed a f t e r  9 :00  P.M. and before  8 :00  A.M., Monday through Sa tu rday :  254 
per hour
A lU w o r k  performed on Sundays:  $1.00  per hour
Journeyman produce c l e r k s  s h a l l  r e c e ive  a l l  wage in c rea se s  as set  f o r t h  above re ­
g a rd le s s  o f  t h e i r  present wage s t r u c t u r e  e f f e c t i v e  June I, 1972.
There s h a l l  be no compounding o r  pyramid ing  o f  overt ime  pay and premium pay.
APPENDIX B
CLASS IF ICAT IONS AND WAFF RATFS
LIMITED DUTY CLERK 
Journeyman
SENIOR APPRENTICE CLERK 
(2254-3120 hours  exper ience  
as an A p p re n t i c e ) *
JUNIOR APPRENTICE CLERK 
1387-2254 hours  exper ience 
as an A p p r e n t i c e ) *
APPRENTICE CLERK 
(520-1387 hours  exper ience  
as an A p p re n t i c e ) *
BEGINNER CLERK 
(0-520  hours  exper ience 
as an A p p r e n t i c e ) *
June 4, 1972 
Hour Iy 
$3.70
3.28
2.995
2.785
2 .29
June 3, 1973 
Hour ly  
$3.90
3.46
3. 16
2 .84
2.42
*H ou r s  o f  exper ience as an App ren t i ce  as set  f o r t h  in Sec t i on  IX o f  t h i s  Agreement. 
No employee s h a l l  be c r e d i t e d  f o r  more than one hundred s e v en ty - th ree  and one -  
t h i r d  (173-1/3)  hours  o f  exper ience  in any one ca lenda r  month. P r o g r e s s i o n  wage 
in c rea se s  in conformance w i th  t h i s  Appendix s h a l l  be e f f e c t i v e  on the f i r s t  Sunday 
f o l l o w in g  the complet ion o f  the hours  s p e c i f i e d  above.
PREMIUM PAY
Hours a f t e r  6 :00  P.M. and before  9 :00  P .M.,  Monday through Sa tu rday :  \9<t per hour 
A l l  work performed a f t e r  9 :00  P.M. and before  8 :00  A.M., Monday through Sa turday:  
25<t per hour
A l l  work performed on Sundays:  $1.00  per hour
There s h a l l  be no compounding o r  pyramid ing  o f  overt ime  pay and premium pay.
iappendix c
CLASS IF ICATtONS AND WAGE RATES
BAKERY SALES
June 4, 1972 
Hour 1y
June 3, 1973 
Hour 1y
HEAD SALES CLERK (one per i n - s t o r e  bakery) $ 3.005 $3,185
JOURNEYMAN 2.795 2 .955
SENIOR APPRENTICE CLERK (2254-3120 
hours  exper ience  as *an~Apprent ice)*- 2 .425 2.56
JUNIOR APPRENTICE CLERK (1387-2254 
hours  exper ience as an A p p re n t i c e ) * 2.235 2.36
APPRENTICE CLERK (520-1387 hours  
exper ience as an A p p re n t i c e ) * 2 .09 2.21
BEGINNER CLERK (0-520  hours  exper ience  
as an A p p re n t i c e ) * 2 .005 2.12
*H o u r s  of  exper ience  as  an Appren t i ce  as set  f o r th  in Sec t i on  IX o f  t h i s  Agreement 
No employee s h a l l  be c r e d i t e d  f o r  more than one hundred s e ven ty - th ree  and o n e - t h i r d  
(173-1/3) hours  of  exper ience  in any one c a le nd a r  month. P r o g r e s s i o n  wage in c rea se s  
in conformance w i th  t h i s  Appendix s h a l l  be e f f e c t i v e  on the f i r s t  Sunday fo l l o w in a  
the complet ion  o f  the hours  s p e c i f i e d  above.
PREMIUM PAY
Hours a f t e r  6 :00  P.M. and before 9 :00  P .M . , Monday through  Sa tu rday :  I9tf per hour
A l l  worked performed a f t e r  9 :00  P.M. and before 8 :00  A.M.,  Monday through  Sa tu rday  
25<t per hour.
A l l  worked performed on Sunday: $1.00  per hour
There w i l l  be no compounding o r  pyram id ing  o f  overt ime pay and premium pay.
